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EXCERPTED FROM AN ADDRESS BY MARIAN WRIGHT 
EDELMAN, DIRECTOR, CHILDREN'S DEFENSE FUND: 


BLACK WOMEN ORGANIZED FOR ACTION 
Post Office Box 15072 
San Francisco, California 94115 


"I am sick of hearing how nothing is worth doing and nothing works. The 
60's programs are written off by many as a failure because poverty and dis- 
crimination didn't disappear politely in a decade. But the fault is less 
chargeable to the medicine than to the deep-seated character of the disease 
Some things did work and a lot is worth doing. We must persist. We must 
keep insisting that this rich nation feed hungry children and provide de- 
cent housing, health and child care in our cities and rural areas for those 
who need it. 


- . . recognize that nobody is going to give us anything. We must orga- 


nize and advocate more effectively for ourselves. What we achieve for 
Black children and families will depend on what we do with our votes and 
staying power and organization. 


We must recognize that the ground rules for those seeking change are dif- 
ferent now than they were five or ten years ago. The resource pot is con- 
tracting and the burden of proof for those seeking change has increased. We 
can no longer effectively represent the interests of Black children and 
families simply by asserting that what we want is right, or by looking at 

i children's or poor people's or civil rights programs alone. The politics 
and the trade-offs are much more complicated. We must gain greater knowl- 
edge about a range of issues and policies and gain much greater technical 
proficiency in how bureaucracies work and how programs are delivered. . 


# More importantly, we are going to have to learn to read budgets and to 
understand and budget development process within the federal, executive 
and legislative branches as well as at the state and local levels. (She) 
who controls the budget controls the policy. 


Policymakers respond poorly to general proposals. While we should know 
what our big picture is, we must break it down into manageable pieces for 
action - decide what is most important and seek one or two things at a 
time, then go back for one or two more." 


In a word, we must be specific about our issues, we must be determined to 
see them thru, we must be patient and even methodical to wear down the 
opposition, and we must network, build coalitions with other minorities, 
with non-minority groups, and with non-poor groups. 


¥E MUST BE SO CLEAR ABOUT OUR VISION THAT NOTHING WILL DETER US FROM 


Despite vehement protests of racist program- 
ming by a host of minority and socially con- 
scious non-minority groups, the National 
Broadcasting Company has seen fit to go ahead 
with its plans to schedule the miniseries 
"Beulah-Land" for a fall television showing. 


The BWOA newsletter has tried to keep its 
readers abreast of the progress of the fight 
to keep this racist drivel off the air. The 
Media committee, spearheaded by Roberta Palm, 
encouraged a massive letter-writing campaign 
by our readers to let the network know that 
this kind of insult to Black people will not 
be tolerated. 


ps. 
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of the worst, and that implies the worst 
was typical. 


BWOA members need to rally around this issue. 
We need to write letters to Fred Silverman 
in even greater numbers than before, and 
with more pointed messages. We need to stop 
watching any shows on NBC until this series 
is cancelled. We need to let the sponsors 
of other shows on NBC know what we are 
doing. We must, all of us who care about 
what our children watch, and what influences 
our community, impact on NBC and Fred Sil- 
verman where it counts - in the Nielsen 
ratings! 


A flood of such protests to the network and 4 >< i i i i 


to its president Fred Silverman forced a 
postponement but not a cancellation of the 
planned series. Officials at NBC announced 
recently that some re-writing has been done 
to make the characters more palatable to 
minority people. 


But, in our opinion, watered-down racism is 
just as bad if not worse than out-front rac- 
ism. The Beulah-Land series has no redeem- 
ing social or educational value, [t maligns 
a whole race of people. It insults the in- 
telligence of any thinking person, regard- 
less of race. We feel that it should not 

be put on the air. Period. 


For your information the setting of Beulah- 
Land is the era of slavery. It depicts a 
love for the days of bondage by Africans who 
were uprooted from the freedom of their home 
land and brought to this country in subjuga- 
tion. The time is 1827 - 1872, on a planta- 
tion in Georgia. 


Producer for the series is David Gerber. It 
is reliably rumored that he hit the ceiling 
when NBC initially responded in a positive 
way to the loud Black protests over the air- 
ing of Beulah-Land, Apparently he won: 


According to a local Bay Area commentator, 
"This film is an- alleged abomination. It 
portrays ignorant, over-sexed and slovenly 
slaves in love with their oppressors. It is 
as bad as "Birth of a Nation" in its time, 

or as "Mandingo" in ours." It is a six hour 
f two part film that at best shows the worst _ 


Local public television station KQED has 
announced that "Evening Gdition} the only 
‘news program on channel 9 will go off the 
air at the end of August because the sta- 
tion cannot afford to maintain it any lon- 
ger, according to Natan Katzman, director 
of broadcasting. 


The ending of “Evening Edition" will save 
KQED about $500,000 a year. The station 
has suffered huge deficits for nine of the 
last elven years. 


We believe that this fiscal decision will 
not only cost the Bay Area one of the 
best news programs shown in this area, 
but also one of the best newspersons, 
Belva Davis, a veteran Black woman news 
caster who currently anchors “Evening 
Edition? 


Davis provides a cool, incisive, level- 
headed and thoroughly professional ap- 
proach to newscasting that will be sore- 
ly missed in the Bay Area. 


It is unfortunate to lose the channel 
9 news program. !t would be tragic 
to lose Belva Davis, one of the pre- 
cious few Black faces to be seen re- 
gularly on the station. Surely KQED 
can find some other position for her, 
or some other station in the area 
can hire this superb newswoman. 


“Dem bones, dem bones, 


“This meeting was called in order to discuss the meat. It has 
been pointed out that there is no more meat. A motion has 
been made to fight over the bones.” 


In this atmosphere of economic crisis, it is depressing to note the increasing effort 
to polarize racial and ethnic minority men, and women of all races, into warring fac- 
tions. Articles appear in newspapers and magazines emphasizing that Hispanics are 

the most underutilized minority; that Asians are “overutilized"; that white women are 
realizing the greatest benefit from affirmative action efforts; that Black women are 
outstripping Black men in the race for management and professional jobs. If these 
assessments were coming from the establishment publications alone, it would be under- 
standable. Obviously, those who have continue to benefit if they can keep those who 
have not fighting among themselves. But it is difficult to see a valid reason for 
those who have not to raise these worn-out and inaccurate stereotypes. A recent issue 
of Black Enterprise featured an article, with a dramatic cover photo showing a Black 
male and a white female arm-wrestling under a headline that read, "Struggle for the Ex- 
ecutive Suite: Blacks vs. White Women." We recommend that 8WOA members read the story, 
because it would. be important to ask, "Where do Black women fit into that picture?" We 
took the figures used in the BE article, and analyzed them (differently from the writer 
of the BE story) and find that the true picture is the same old picture---white men have 
a heavily disproportionate share of the management jobs (the power jobs) compared to 
their proportion in the workforce. Here's what it looks like, using 1978 data: 


% of overall % of mgt. Increase in % Ratio of jobs in mgt. 
Group workforce jobs mgt.since '74 to % of workforce 


4 21.0 


Black men 42.6 
*Other minorities t-3:3 —_}- 4: #4 18.7 


white men 63.2 3208 


White men 215.5 


Black women 1 . 


White women | 44.0 : 3.6 3520 
——————— 
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THE BATTLE SEEMS TO BE BETWEEN WHITE MEN---AND EVERYBODY ELSE! 
What we need is a BIGGER pie---and more equitable slices for everyone: 


Why Women 


Are Outliving Men si 


A surprising new study has found that] from intensive health interviews 
men and women can share the same of 4,725 San Francisco Bay Area 
poor health habits and yet women will| residents in 1965 by the Human 
still outlive men. In fact, the Population Laboratory of the 
average eight-year life expectancy California State Department of 
that women have over men might even Health Services. Follow-up in 1974 
Slightly increase. Those are the un-| found that 211 men and 160 women 
expected findings of Deborah L. had died during the nine-year period 
Wingard, who is completing her Whereas women and men both had 
doctoral studies in the School of Poor health habits, men were 60 
Public Health at the University of percent more likely than women to 
California in Berkeley. She said die, said Wingard. The outcome 

her work adds support to the theory fit with expected trends. Her next 
that women are simply biologically findings didn't. Through statis-— 
more fit than men. "Risk factors," tical analysis she calculated 

she said, "still explain why men and | death rates expected if women had 
women die earlier than others of the same health behaviors as men. 
their same sex. However, they don't [Smoking and alcohol consumption 

do a good job of explaining why wo- were two factors that decreased 

men outlive men." the mortality gap between the 

sexes. (For instance, men become 
Only 36 percent more likely to die 
than women when the same proportions 
smoked. ) 


Wingard presented her findings--part 
of her graduate research in 
epidemiology--in a Paper recently 
delivered at the annual meeting of 
the Society of Epidemiologic Research 
in Minneapolis. She said her work 
set out to explain why women in the 
United States have an average life 
expectancy of 77 years in comparison 
with men's 69 years. "Tf thought the 
fact that men are more likely to 
have certain poor health habits, 
such as smoking and drinking, would 
explain why they die earlier," said 
Wingard. She singled out 16 known 
factors that have been linked to 
early death rates for both men and 
women. Her first surprise was that 
women had more high risk charac- 
terisics than men. Six of the 
health risks were more common among 
women whereas only three were more 
common among men. The highest risk 
factors of early death for men were 
smoking, drinking, and not being 
married. The most detrimental health 
behaviors for women were smoking, 
physical inactivity and having few 
contacts with friends and relatives. 
Other rish factors considered were 
age, occupation, socioeconomic 
status, weight, present health, use 
of health services and life satis- 
faction. Wingard said the data is 


But the mortality gap widened be- 
tween the sexes when she applied 
the total 16 risk factors in the 
Same proportions to both sexes. Men 
became 70 percent more likely to 
die during the life span than wo- 
men--a 10 percent increase over 
actual death rates. 


The UC research said that women's 
high number of unhealthy charac- 
teristics have masked the true 
difference in death rates between 
the sexes. "Women have lower 
death rates in virtually every 
country,at almost every age and 
for most causes of death. Even 
during the first year of life, 
male infants are 30 percent more 
likely to die than girl babies," 
she said. Women's biological 
fitness has been attributed to 
such factors as hormone and im- 
munologic differences and in- 
creased fitness as a result of 
Childbearing. But Wingard said 
none of the theories are backed 
up yet with solid research findings. 
The findings, she says, could im- 
Prove health for both men and women. 


Abusing Sex at the Office 


QUIZ: What do the following people have in common? An 
Army colonel? A member of the United States Congress? 

A female soldier? An Ohio judge? An Oakland labor leader? 
A Department of Justice civil rights supervisor? The 
President of a major airline? A Protestant minister? An 
Environmental Protection Agency official? A staff aide 

to the Mayor of Washington? An Illinois EEO investigator? 
They have all been charged with sexual harassment---AND FOUND GUILTY!!!!!! 


GIVE UP? 
eee Pee ae een ee 
Over the past few years, courts have be- 
gun to take a dim view of a practice long 
ignored---trading sexual favors for pro- 
motions or job security. Women have been 
the primary victims in this unique sys- 
tem of barter, but they have also been 
the aggressors---as the facts in a few 
cases will attest. Now that some women 
have made it into the executive suite, 
they apparently want all the "perks" 
their male counterparts have had over 

the years. An episode of the TV show, 
"One Day At A Time" highlighted this a 
few months ago. TV also dealt in some 
depth with the issue of "sexual harass- 
ment" in a two-hour prime time show 
starring Valerie Harper ("Fun and Games") 
and managed to raise the consciousness 

of a lot of viewers on this age-old prob- 
lem. A documentary approach to the sub- 
ject was the focus of a five-day series 
on a local TV news program. In short, 
the issue is HOT: 


Several things have combined to produce 
this interest in an issue previously 
swept under the rug.1) The rise of femin- 
ism and the support women have gotten 
from each other in organizations and 
informal consciousness-raising groups 
encouraged many of them to speak out on 
this taboo subject---and be heard. 2) A 
pioneering group of women who organized 
Working Women's Institute in New York 
back in 1975 has now expanded their work 
on sexual harassment by forming the Na- 
tional Sexual Harassment Legal Back-up 
Center which has the most comprehensive 
library on the subject and which offers 
legal assistance to women who want to 
take their cases into court. 3) Law 
suits have resulted in high monetary 
awards to some of the victims ($52,500 
to the woman who charged the airline 
executive; $19,000 to the woman whose 


Justice Department boss demanded she have 
sexual relations with him, etc.) and other 
charges have penalized the perpetrators 
(the female soldier was demoted and fined 
$298; the Army colonel received a Suspen- 
ded sentence of one year at hard labor 
and was fined $15,000). 4)The Equal Em- 
ployment Opportunity Commission has now 
issued regulations declaring such sexual 
harassment a violation of Title VII and 
offering the victims the chance to file 
administrative complaints with EEOC, thus 
eliminating the need for private lawyers 
for those who cannot afford them. 


Sexual Harassment On Job 
Now Illegal: EEOC’s Norton 


The EEOC regs require that 

government and private emp- 
loyers take affirmative ac- 
tion to prevent and elimi- 

nate sexual harassment in 


“E.H.Norton the workplace, whether it 
is physical or verbal in 
nature. EEOC specifies that unwelcome 


sexual advances are illegal if: 


© the employe’s submission is 
an explicit or implicit condition 
of employment. 

® the employe’s response be- 
comes a basis for employment de- 
cisions. 

e the advances interfere with 
workers’ performance, creating 2 
hostile or “offensive” environ- 
ment. 


For more information on your right to 
challenge sexual harassment, contact: 
1. Working Women's Institute 

593 Park Avenue, New York 10021 
(212) 838-4420 


. Frank Quinn, District Director 
EEOC, 1390 Market Street, Suite 924 
San Francisco, 9410? (RER-2116) 
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to receive the $1,000 San Francisco 
Foundation Award is the 1980 winner, 
Belva Davis, whose professional yet 
relaxed manner on camera has earned 
her the respect and admiration of 
thousands of Bay Area television 
viewers over the past ten years. In 
addition to pursuing her journalistic 
career as a news anchor reporter and 
hosting All Together Now, the public 
affairs program she created, Ms. 
Davis gives generously of her time 
and talent to numerous charitable 
igroups including the March of Dimes, 
Easter Seals, programs for the 
handicapped, and work with cancer 
victims. Her public affairs program 
focuses on the amazing variety of 
ethnic groups which helps to make 

San Francisco such a unique place to 
live, blending solid information with 
the richness of the cultures of these 
people. The Awards Committee chair- 
man, Herman E. Gallegos, cited her 
exceptional work in human relations, 
her sensitivity in bringing together 
diverse groups around common goals, 
and her inspiration and understand- 
ing in the belief that what we all 
have in common is enriched by what 
she terms “our positive differences." 


Chief 


Ed Lewis, Publisher of ESSENCE 
Magazine announced recently the \, 
appointment of Daryl Royster 

Alexander as editor-in-chief. She 
succeeds Marcia Ann Gillespie, who 
held the post for nine years. 


Ms. Alexander, who is from 
Minneapolis, Minnesota, began at 
ESSENCE in 1972 as an associate ed- 
itor and was subsequently promoted 
to managing editor. 


In 1976 she left the magazine to live 
in Atlanta and returned to the pub- 
lication in 1978 as senior editor. 
In December of '78 she was named 
editor. 


Prior to joining ESSENCE, Ms. Alex- 
ander worked at Mademoiselle maga- 
zine as an assistant in its art de- 
partment. A journalism major, she 
is a graduate of the University of 
Minnesota. Ms. Alexander is married 
and the mother of a one-year old son. 


ITT Continental Baking Company has 
announced the appointment of Mrs. 
Gloria Rascoe as Public Affairs 
Associate recently. 


Her duties will involve her in areas 
of community relations, administra- 
tion, news handling and special 


Sv WG, projects. 
: > Prior to coming to Continental 
a Baking Company in 1977, Mrs. Rascoe 


was the Executive Director of West- 
chester Residential Opportunities, 
Inc. in White Plains, NY. She also 
held positions with the Ossining 
Community Action Program and the 
County of Westchester. 


Public 
Affairs 


Associate 
EN 


The Pleasantville, NY native and 
mother of two children is present- 
ly completing her degree at the 
College of New Rochelle. 5 


COMPUTER 
ILLITERACY 


Many Americans of all ages may be 
illiterate within the next decade -- 
computer illiterate, that is. 
Arthur Luehrmann, computer-research 
director at the University of 
California's Lawrence Hall of Sci- 
ence in Berkeley, calls computer il- 
literacy "the inability to com- 
municate with computers." He says 
that within the next decade, the 
problem could be the equivalent of 
the old-fashioned illiteracy of not 
being able to read or write. Luehr- 
mann, in a report in NEXT Magazine, 
says that the computer illiteracy 
of over 99 percent of the American 
population could very well hinder 
acceptance and use of computers in 
much the same way the widespread 
inability to read and write de- 
layed the adoption of the print- 
ing press. 


The researcher estimates that 
40 million general purpose 
computers could be in people's 
homes by the year 1990. Says 
Luehrmann, however: "That means 
39 million people are going to 
have to learn to use computers 
between now and then. They 
don't know now, and I don't 
know who's going to teach 
them." Luehrmann says that 
computer skills are no harder 
to learn than reading, writing, 
and math, adding that any 
school which teaches typing 
could easily teach computing. 
However, he says that there 

is no widespread computer 
curriculum available in pub- 
lic schools. Says Luehrmann, 
It's like the automobile. People 
should know how to drive even 
if they don't know what's going 
on under the hood. By driving 
a computer I mean programming 
it, being in charge, communicat- 
ing with 1t." 


Luehrmann predicts that unless 
people learn how to use com- 
puters, computer illiteracy could 
{be a national crisis in the 1980's. 


GOV & WOMEN 


Thirty Bay Area women met with Governd 
Jerry Brown in San Francisco on Friday, 
August 8, to discuss issues of concern 
to women. Governor's aides Tony Kline, 
Legal Affairs Secretary and Carlotta 
Mellon, Appointments Secretary were also 
present. 


BWOA members Aileen Hernandez and Patsy 
Fulcher along with the other invitees 
felt that all issues - health, housing, 
employment, the economy, etc. - were 
women's issues. Prior to the Governor's 
arrival, the group made up their agenda 
and stuck closely to their schedule in 
order that all issues could be addressed. 


The health issues caused the liveliest 
exchange between the Governor and the 
group. (As member AH said "we know 
what pushes the Governor's buttons.") 
Concerns were that preventive health 
care/wellness should be stressed rather 
than illness; that Medi-Cal should re- 
imburse home health care where people 
need just a little help in caring for 
relatives at home (present system re- 
quires that person be hospitalized 

for Medi-Cal reimbursement); that we 
are opposed to designating county or a 
specific hospital for Medi-Cal clients. 
(Governor JB tried to assure us that 
this was a way to cut health costs. We 
called it second class care for Medi- 
Cal users.) 


Other issues included: California sup- 
port for the ERA boycott of unratified 
states (Brown had some reservations, 

but agreed to do some fundraising for 
ERA and women candidates); continued 
support for public funding for abortions 
(we need to expand our lobbying efforts); 
education; sexual harassment; use of 

"set aside" clause to increase women 

and minority state contractors; support 
for non-traditional employment programs 
for women (use of Gov's discretionary 
funds-CETA); improvement in housing laws- 
just cause of eviction, housing for fam- 
ilies with children and concern for what 
condominium conversion does to city 
housing; and the need for flexible child 
care regulations: more women appointees, 
especially minority women judges in No. 
California. 


Future meetings are planned. 
keep you posted. 


We will 
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The AMA has no definitive statement on it. 
The Columbia University College of physi- 
cians and Surgeons indicate that their lat-j 
est text on the subject was a 1927 volume 
entitled "Troubles We Don't Talk About". 

Dr. Milton Brothers (husband of Dr. Joyce) 
is emphatically against it: "I would never 
recommend them, It's an archaic practice, 
and could be harmful-perhaps depleting the 
bowels of some of the beneficial substances 
that they need to function properly." 

Other doctors dispute this theory, but 

feel they do not know enough about the 
treatment to use it. Still others use the 
treatment selectively in their practice, 

but refuse to talk about it for fear of cen- 
sor by the AMA. 


Yet, despite studied avoidance of the sub- 
‘ject by medical professionals, or outright 
rejection of it as a form of preventive 
treatment, the colonic irrigation is alive 
and well, and even celebrated in Europe, the 
West Coast, and among the rich everywhere. 
It is said by its promoters to prevent or 
cure everything from bad complexion to can- 
cer. Its practice dates back to the most 
ancient of civilizations. Colonics are 

like an internal bath to wash the poisons 
out of the body. Water, warm to hot, and 
often simple tap water, up to twenty -five 
to thirty gallons, is inserted into the co- 
lon using a rectal applicator, and under 
gentle pressure, it travels and cleanses 

the length of the colon, washing out all 

the stale bile and putrified waste that has 
been poisoning the system . 
an enema, only much more thorough. 
nic takes about an hour, and is completely 
painless. 


Naturopathists who regularly use colonic 
irrigations as part of their treatment feel 
that sickness should be treated thru natural 
means whenever possible. Surgery and chem- 
ical drugs, they say ,should only be used 

in extreme cases. 
to health, the naturopathist views disease 
not as an isolated malfunction, but rather 
as an indication that the entire body is in 
a state of "dis-ease". 


The indigestible portion of the food we eat 


lodges in the large intestine and stays 
athere until eliminated in a bowel move-. 
iment. Infrequent movements or periods 


It is not unlike 
A colo- , 


Taking a holistic approach 


GOTLIGE 


of constipation can result in a partial 
decomposition of these waste substances 
which form a crust along the walls of 

the colon and further hinders el imina- 
tion. These toxins are then re-absorbed 
into the blood stream, lowering the body's 
defenses against bacteria and viruses. 

The body strains to fight against the 
poisons. If the effort is too great, vari- 
ous organs or even the circulatory system 
itself can break down, The early clues 

to this include sallow skin, nervous 
irritability, coated tongue, bad breath, 
offensive body odor, headaches, bloating, 
poor appetite, and a feeling of stomach 
heaviness 


The final result of this process, some 
believe, are some of the most serious 
diseases known: arthritis, heart trouble 
and all diseases of the circulatory system, 
cancer and many others 


A laxative is often recommended to ease 
constipation. What is not generally 

known is that laxatives pass thru the 

snlall intestine as well as the colon. 
Colonics involve only the large intestine, 
where the toxins are onl teen Digestion 
and absorption of nutrients occur in the 
small intestine. Laxatives interfere with 
‘these processes, causing a range of other 
problems for the body to deal with. 


A New York chiropractor and physical ther- 
apist who has been performing colonic 
irrigations for over sixty years, is at 85 
spritely and taut of step, smooth almost 
satin-like complexion, and with the energy 
of one 50 years younger, was quoted recent- 
ly as saying that "Colonics might not be 
necessary if we got enough bulk in our diets, 
exercised regularly, and avoided the chem- 
ical toxins contained in alcohol, tobacco, 
polluted air, and processed foods. Most, 
however, do not lead such uncontaminated 
lives. 


Colonics cost only about thirty dollars. 
They should be administered only by a per- . 
son with some medical training. They can 
be performed with varying frequency. A 

Bay Area chiropractor who has been per- 


(Continued on Page 11.) 


easy alcohol 


On the wall of the Bayview-Hunters 
# Point center hangs a quote from the 
Rev. Jesse Jackson: "We can march, 
run or crawl to freedom but we can- 
#not stagger to freedom." Ina 

§# neighborhood savagely struck by the 


in the six square miles surrounding 


fcounseling and aid to the area's 
growing number of alcoholics. 


A "After 7 o'clock in the evening you 
can't buy a loaf of bread in this 
neighborhood, but you can still buy 
f alcoholic beverages." said Carol 
Tatum, the center's program direc- 
tor. Many of the liquor stores ex- 


# checks for the elderly, most of 
whom pick up a bottle of booze on 


25 percent of the community's 
residents have drinking problems. 
The center extends help to victims 
of all races, though the majority 
fof its clients are Blacks living in 
jf the Bayview and Hunters Point areas. 


4 Tatum grew up in Hunters Point and 


# childhood," Tatum said. "In this 
H community people tend to look at 
3drinking as a fact. It's a social 
# recreational activity. Blacks, in 


til there's a crisis," she said. 


Unemployment has been increasing in 
J Hunters Point, according to Tatum, 
leaving approximately 65 percent of 
@its residents without jobs. Work- 
Sing with clients voluntarily seek- 
ing help or referred by the courts, 
athe four counselors on the center's 
staff encourage problem drinkers to 
recognize their own strengths and 
aweaknesses. The treatment center 
offers individual counseling as 


# economic recession, where poverty is 
fs commonplace and unemployment rampant, 
giving up may seem a tempting alter- 
native. There are 50 liquor outlets 


the Bayview-Hunters Point Center for 
Problem Drinkers, a program providing 


tend credit and cash Social Security 


their way out. Tatum estimated that 


q returned to help start the treatment 
center in 1975. "A lot of the people 
who come in here I recognize from my 


Booarticular, tend not to be treatment 
oriented and don't. look for help un- 


well as group sessions for alcoholics 
and their families. A house rule 
says clients may not come to the 
meetings intoxicated and must arrive 
on time. Once the group has started, 
however, members make their own : 
rules, sometimes adhering to an Alco- 
holics Anonymous model, sometimes 
going in another direction altogether¥ 


Alcoholism is often just one of the 
problems the center's clients face. 
Drinking may be a heroin substitute 
for some clients, according to Tatum, 
or the person may be abusing pre- 
scribed medicines or other drugs as 
well as alcohol. The center is part 
of a larger agency the Bayview- 
Hunters Point Foundation for Com- 
munity Improvement, which offers 
legal, mental health and drug abuse 
counseling to community residents. 


In addition, the center will refer 
clients to detoxification and Ant1i- 
buse programs when necessary. 


Home visits and cooperation with the 
police and local agencies help the 
treatment program reach the com- 
munity's reluctant population, 
according to Tatum. 


"Our clients used to be mostly Black 
males between the ages of 35 and 55, 
but that's changed over the years. 
Now they're younger, mostly between 
24 and 45 years old and married but 
separated," Tatum said. Helping 

the families of drinkers is a big 
part of the agency's concern. "We 
tell -the wives to stop nagging their { 
husbands to quit drinking, to stop 
pouring the bottles of liquor down 
the drain. We try to get them to 
stop paying so much attention to 

the drinker and pay more attention 

to themselves, to recognize the part 
they play." Tatum said. Although the 
center's program is not specifically 
religious, there is a spiritual bent 
to the group sessions, and the 
philosophy of the agency emphasizes 
the person's inner strength. "We 
recognize that people have the right 
to a dignified and fulfilled life. 
I personally believe that much comes 
from within the individual," Tatum 


said. (continued, next page) @ 


aleohol abuse (con't) 
Financed by the local division of 

the Community Substance Abuse pro- 
gram and the National Institute on 
Alcohol Abuse and Alcoholism, the 
center charges clients based on what 
they are able to pay. Last year, 350 
clients were treated by the center, 
and the number is increasing as word 
spreads of the program's existence. 


"You see somebody's life in the 
gutter and you can't help picking 
them up, dusting them off and get- 
ting them back on the track again," 
said Millard Larkin, the center's 
educational outreach coordinator. 


HUMAN RIGHTS FOR WOMEN 


Twelve articles plus bibliography 

on topics including: UN Declarations, 
Sterilization Abuse, Effects of Apar- 
theid on Women, Christians and ERA, 
Housing, Torture, Job Stress, Prisons, 
Physical Abuse, ‘Brown Lung, Alterna- 
tive Futures. 


The packet’ illuminates specific areas 
where human rights of women have been 
uniquely violated and illustrates 
that women's condition, as part of a 
larger oppressed group of persons or 
nations, gives added consequence to 
their tragic situation. Order from: 
Service Center, Board of Global 
Ministries, 7820 Reading Road, 
Cincinnati, Ohio 45237---$3.94 each 
plus $1.00 postage. 


Diminishing returns 


WOMEN 


50% of the world population 

33.3% of the official labor 
force 

Perform for nearly 66.6% of 
all working hours 

Receive 10% of the world's 
income 

Own less than 1% of the 
world's property 


1980 World Conference for Women 


SYOEFONY FIRES 
rinowities 


The Oakland Symphony has two 
positions available for minority 
musicians. The symphony employs 
the minorities to perform with them 
during their symphony season. The 
Oakland Symphony is the only one 

in the United States which sponsors 
this type of program. Out of the 
five thousand musicians who play 
for major orchestras, only 70 are 
minorities. 


The program is successful. Already 
one minority person trained in the 
program has a full-time position with 
the Denver Symphony. This year, the 
National Endowment for the Arts Pro- 
gram has allocated funds, along with 
the Oakland Symphony, to pay the 
costs. Those who are interested in 
playing for the Oakland Symphony 
should have experience in playing 
with a conservatory and/or pro- 
fessional orchestra. Contact: Harold 
Lawrence, president director of the 
Oakland Symphony for an audition 
appointment. The number is:444-3531. 


OSU FELLOWSHIPS OPEN 
TO LEADERS, SCHOLARS 


Applications from qualified women 
are requested by the Advanced Study 
Center of the National Center for 
Research in Vocational Education, 
Ohio State University, for its 1981 
National Fellowship Program. 


Participants conduct studies dealing 
with problems in vocational edu- 
cation and employment policy, labor 
economics, career development, and 
women in the work force. 


Deadline for applications is Novem- 
ber 1; applications also are being 
accepted for 1982. 


Coordinator, Advanced Study Cen- 
ter, National Center for Research 
in Vocational Education, Ohio State 
University, 1960 Kenny Road, Colum- 
bus, Ohio 43210. The toll free 
number is (800) 848-4815. 10 


often suggests that 


Sept 2. - at 9 a. 


colomics (continued from Page 8-) 


forming them for over forty years, and is 
still at it in her Haight street office, 


persons new to the 


treatment take a series of at least two 
because of the amount of impacted mater- 
jal lodaed in the colon, collected there 
over many years of bad eating habits. 
Many regulars of her cliente+e take a 
treatment about four times a year. 


m. The California 
Supreme Court will hear oral argu- 
ments in abortion funding cases. 
The State Building, 350 McAllister 
Street, fourth floor. (BWOA news- 
letter will carry a special fea- 
ture on abortion in the Oct. issue) 


Sept 2-4 Women's Bureau 60th An- 
niversary Conference: Women and 
Work in the 80's. The Capital Hil- 
ton Hotel in Washington, D.C. For 
information contact the Women's 


Bureau of the U. 


S. Dept of Labor, 


Suite $3002, 200 Constitution Ave, 
N.W., Washington, D.C. 202]0. 


Sept 3 -Part two of a two part 
workshop on "How to Produce and 
Promote An Event. 4400 Market St, 


Oakland. 7:30 -] 


0 p.m. $30 total 


fee. For information call Judy at 
655-0364, or Ginny at 832-6005. 


Sept 5-7 Women's Gathering on Non- 
violence, Feminism, and the New 
Militarism. Cazadero, Ca. For in- 
formation contact the War Resis- 


ters' League/Wes 


Se 4, 11,18 


t: (4]5) 863-8641. 


25, and Oct. 2: 


Five week course on how to Write 


Creatively. $50. 


00. 730 Stockton 


St. Suite 24. 7 pm - 9 pm. Also 


Sept 20, 27, and Oct 4, ll, 18: 
10 a.m. to 12 p.m. Contact Gwen 


Evans at (415) 7 


81-8979. 


Sept 15 -19 Office Worker Week. 
San Franciscan Hotel. Sponsored 
by The Management Institute. For 


information call 


ra = 


(415) 874-5157. 
TEE 
BS es Se 
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SEPT. 10- BWOA SPECIAL AGENDA MEETING. 
A FULL DISCUSSION AND VOTE ON THE IS- 
SUE OF WHETHER BWOA MEETINGS SHOULD 
ALTERNATE BETWEEN THE EAST BAY AND SF 
IF YOU WANT TO HAVE INPUT ON THIS IM- 
PORTANT ISSUE, COME TO THE MEETING. 
TO BE HELD AT THE WESTERN ADDITION 
YWCA, 1890 SUTTER, SF 6:30 p.m. 


Sept 18 & 19 BWOA CANDIDATES NIGHTS 
5:30pm 4444 Geary Blvd, Ste 105, S.F. 
All members may attend and vote. More 
info available at General Meeting - 

Political Action Committee Report 


Sept 27 - Conference on Womens' Needs, 
and workshop on the Arms Race vs. the 
Human Race. Both sponsored by the Wo- 
men's International League for Peace 

and Freedom. Call 621-1276, 994-0125. 


Sept 28 - Woman's Way Art Festival, a 
the Falkirk Community Cultural Center 
in San Refael. Write for information 
to: 710 C-Street, San Rafael 94901. 


Watch October calendar for information 
on: BAPAC 11, in Sacremento on the 17, 
18, and 19. This will be the second 
annual statewide convention for this 
Black American Political Association. 


That same weekend, at San Francisco 
Women's Building, the First Black Les-~ 
bian conference will be held for the 
western region of the U.S. 


Later in _Qctober (20-22 in New York, 


and 27-29 in Atlanta) a conference on 
Self-Development Strategies for Black 
Managers. For information call (212) 
586-8100 AMA General Management Div. 


- November 15 - The Association of Nor- 


thern California Black Women Lawyers 
will sponsor the First Annual Confer- 
ence of the Association with workshops 
on Domestic Violence and its impact o 
the Black Community. 1255 Page St, 
Suite 10, SF for more information. 


This newsletter was brought to you by: 
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